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Gettin

g to know each ot her and t he

Lesson

Ti mi ngsé

Periods:

1

2

Break

3

4

Change Over
5

6

Lunch

7

8

Change Over
9

10

09.40am - 10.10am

10.10am — 10.40am
10.40am — 10.50am (10.45am Warning Bell)
10.50am — 11.20am
11.20am — 11.50am
11.50am - 12.00pm (11.55am Warning Bell)
12.00pm - 12.30pm
12.30pm — 01.00pm
01.00pm — 01.40pm (01.35pm Warning Bell)
01.40pm - 02.10pm
02.10pm - 02.40pm
02.40pm — 02.50pm (02.45pm Warning Bell)
02.50pm - 03.20pm
03.20pm - 03.50pm
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Write a name i n each box.

som nd someFi nd someFi nd s o0 me
who gets who who has twho | i kes
choo s a brcbirthday mar mite.
Ssister.same mont
y ou.

Find someFi nd someFi nd someFi nd s o0me
who has &ewho has ktwho speakwho has &
Wal es. another IGer many.

apart frc

Find someFi nd someFi nd someFi nd s ome

who playswho has rwho has kwho suppc
Harry Poteyes. Li verpool
series. Cl ub.

Find someFi nd someFi nd someFi nd S 0 me
who has éewho is | ewho gets who has L
school orhair.




Pl enary Qui z

1. Which piece on a chefapkRdamdvmem®&kes an L

2. What are the names of the world's four maj
five)

3. What type of animal eats meat and plants?
4. What are the three primary colours?

5. What are the three most I mportant types of
6. What type of ani mal is a black mamba?

7. What are the first names of the Little Mix
8. What is the female part of a fl ower called
9.1f you were born on Christmas day, which s
10How would you say thank you in Spanish?
11Whi ch famous building did Guy Fawkes try t
122How many hearts does an octopus have?
133What is the second | argest country in the
l4What colour is thhe Statue of Liberty
155What i s the biggest manmade structure on E



Organi sati on

St arQueirz

1. What time does morning registration start?
2. What time does break start?

3. What ti me does break end?

4. What time does lunch start?

5. What time does lunch end?

6. What time does school end?

7. How many | essons do you have in a day?

8 How many 6change overs6 do you have in day
9. Are you all owed to stay on site unsupervis

School Ma p



m— 11 THE CLOSE
B - HEADMASTER'S OFFICE
- FINANCE OFFICE
- HISTORY, GECGRAPHY, POLITICS,
BUSINESS SUDIES & ECONOMICS,

CLASSICS, MODERN FOREIGN
LANGAUGES, & RE OFFICES

SITE
Elp  ES | T TEAM
E BLOGH:
SINTH FORM BLOCK: EBLOCK ﬂ”'/f ENGLISH,
MIFL CLASSROOMS HISTORY, AND
p— Ea ES.E6 ET.ER L4 = GECGRPAHY
) £ lupstair:] e = CLASSROOMS
| upstairs) £ =
LSO - Lower School Office DRAMA E
M50 - miodle school office e ws, wa, upstairs] EZ SUDND =
SFO - Sixth Form Office b wzowews CHAPEL
FS0 - Pastoral Support Oftice [domnstairs) E1 ELOCK
CHAPEL [upstairs) /'/l
SEN &
IT3 ARTZ ARTL mi UBRARY EXAMS
W16 Wi7 F‘_,.rr"FoFFlaE
52 g C=T71 -
| pstmirs) I YR13 STUDY RM
wig i
Wi 4 or1 [upstairz) ENTRAKCE FOOD
wizl ws TECH
L //’//
wis| W2 STAFF
o BISHOPGATE:
L] %7 Jroom FL':" MUSIC
/ [upsteirs) P50 & MSO c ROOMS
W ELOCK: MATHS _l—
AND RE ¥
CLASSROOMS BG4
|Sowmnstairs)
FITMESS j—
sTuDio & Gym  SPORTS 851, BG2, BG3
(upstnirs) hatt CH, ACH, 5C, PH, APH SMER, BMR
t‘ |upstairs) j:‘ [upstairs)
MI_ni Qui z
1. When packing your bag the night before sch
pack the correct books?

2. Where can you find out what your homewor Kk

3. What time is morning registration?

4. What can you do i f you have | ost something

5. Where will your parents be able to see inf
sanctions?
6. When is the best time to get your homewor k

7. Where can you safely store books and other

8. What |l etter i s ANumber 110 2



9. What | etter is A E blocko?

100What |l etter is the A Sixth Form Blocko?
1l What | etter is the A Science Blocko?
122What | etter is the A1 CT 1 Roomo?

133What | etter is the ALower School Officeodo?



E x

tension Qui z

1 Can you unscramble the foll owing word
AARHSA?

2 Can you write -Hdun5tipmen? as a 24

3 What is the hottest?planet in our sol a
4 What type of sport is the famous Ol ympi
5 What is the | argest State in the Unite
6 What | etter is | ocated?between Y and |
7 Which type of met al is heavier, gold o
8 How many vowels are there in the Engl:]
9 Aresioghmhged people unable to see things
10 What is a vertebrate animal ?

11 How many faces does a cube have?

12 Which Christmas car ol i ncludes the 1|9
13 What is the smallest ocean in the wor
14 What number must be multiplied by 5 t
15 How many stars and stripes are there

rics,
| d?

ma k

o

on th



Looking after your Property

Use the spadd&ESHe&INow CtREATE a TV advert/
report to promote how to | ook after yolu




Extension/ Plenary Qui z

1 What is 75% of 2007?

2 What is the world's | argest rainfores
3 What is the freezing point of water?
4 Which three colours make up the fl ag
5 What is a scalene triangle?

6 | f Sydney, Australia is 17 hours ahea
ti me be n Sydney is it is 1pm in Chice

7 What is the meaning of the French phr
8 Which ocean is | ocated to the west of

9 How many years did the Second Worl d V

10 True or false: amphibians are invert
11 Which of the following is a source
12 What are the five vital organs of tF
13 What is magma?

14 What is the slowest moving mammal T

l13Does a compass needle point towards t

10



Probl em Solving

Qui z

l)What should you do i f you have a den
school day?

2)What should you do if you are il 1 at
3)yWhere can you find teachers at |l unch

4)What should you do i f you arrive | at

55 Where can you find the staff email a

6) What should you do if you dondt know

(@)}
~+
o
o

~+

YWhat should you do if you can

8yWhat should you do if you are being

NI f you are feeling |l ow or upset for
can you speak to?

10) What should you do if you dondét he

11) Where should you go if you have a

12) What should you do i f you have for

13) Where should you go for first aid”-

11



Extensi on

1 Do
2 What

3 I n a
begi nni

4 Whi c

5 What

6 How ma

7 Whi ch

8 What

9 What

you

d

g9
n

h

Cc

Qui z
Kknow
oes th

ame of
g of t

flag
S Zumb
ny fee
countr
s the

ol our

game o

ut i

how many players t
e term '"birdie' me
snooker, how many
he game?

I's waved in motor
a?

t should the centr
y i nvented Voll eyhb
name of the flat r
I's the centre of t
f darts, what is t
ngs have you enjoy

racing
e of tF
al | ?

ubber ¢
he tarc

he higt
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Produce hbhelpoeatehowey o anadaiisleyd routi ne.
The pMES&make into consideration the thi
today
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How can | grow and i mprove? Focusing or

Per sonal DevEhepmesntti ve devel opment of
be working on yourself through your bet
are academic or interpersonal

https:// www. 123teesdt/. com/ car eer

Take note of one area of skills or beha
your results, to be used in the next te

SMART TARGETS

Watch the following clips and compl ete
sheet about SMART targets.

KOGLIAYKKS o oD 2dzilz68200¢2 €W
1. Wh at does SMART stand for ?

2. What is the key to measuring your goal s?

3. What does relevant mean?

4. Why is it so important to keep our goal s s

5. Wh at does actionable mean?

6. Wh a't i s the 80: 20 rul e?

7. Why does including an el ement of time help

8 Why is it important togoeog@nise that goal

14


https://www.123test.com/career-test/
https://www.youtube.com/watch?v=1-SvuFIQjK8

Extension task/ Plenary
Besi de edech,olwetittee a sentence detailing
ensuring each part of SMART acronym i s
personal target.

S

15



Behaviour and Respect

RespéRegard for the feel.]
ot her s.

KOGOLIAYKKGGGoDPE 2dzidzo SdO2
KGOGLJAYKKGGGDPE2dziidzo SPO2 Yk

What does being respectful mean ?

What is the golden rul e?

How did the teachers at Jeremyos
feel ?

What did he have to get over?

ngs,

new

S

C

Does it matter if people dondt under st e
they help and are kind?
What i s the point Jeremy is trying t r

16


https://www.youtube.com/watch?v=mBWiYEoJrVM
https://www.youtube.com/watch?v=L5etgYU6aHo

{K2gAy3a wSaLISOl Ay wStlFIidA2yaKALA | yR (K

2 KIG R2S&a aK2gAy3ad NBALISOG Ay NBfI GA2YacFk

¢ KNP dzZa3K2dzii @2dzNJ ft ATSE &2dz2Qft SEELBNABSY OS
TIYAer FNASYRAE NRBYIFIYUAO LI NOYSNBRXEZ O2f
g | S aKz2g NBaLISOG OFy RSLISYR 2y GKS
LKS al YSY NBaLIlSOd YSIya @FEftdzhiyad GKS 20K
0SAY3 gl NBE 2F GKSANI FSStAy3da yR ySSR3

y
LiQa Itaz2 AYLERNIFYyG 2 NBYS&DE&MB SMEAR O & 2
GAOK ye 20KSNJI NBflIUGA2yaKALIZ NBAaLISOG Yl
FSStAy3azx aStdAy3a o602dzyRENARS&S yR GNBI
LINF O ABB ¥y S Q@S O T
2 KIG R2S&a NBaLISOG 221 tA1S AY LINY OGAOES
{2YS LIS2LX S GKAY]l] o0SAy3a NBaLISOGTdA 2dzal
OFy 6S LINIL 2F NBALISOUZ GKSE@QNB y2i GKS
NBEO23ayAaAy3a a2YS2ySQa NARIKGA FyR GNBI (A
C2NJ SEFYLX ST AyadzZ GAy3a &a2YS2yS 2NJ Y201 A
g £ dzZSR® hy GKS 20KSNJ KFIYRX FalAy3d LISN¥YA
AAGAY3I GKSY ONBRAO aK2ga OGKI O @2dz NBa&LIS

¢tKS gle& S aKz2g NBaLISOl OFy @FNE RSLISYF
RAFTFSNByGte G2 | GSFOKSNJ GKFEY G2 | FNRE
FIANI & ftAaGSYy (G2 GKSYZ YR R2y QG GNEB

17



9OEI YL S&4 2F NBaLISOO Ay RAT f Bt Ga
1 CrYcta&xte YSYoOSNR tA&adS Ly 21
0KFG GKS@& YlLé& ass uK)\)fHéMSyﬁfé
i2 FTAYR O2YLINRYA&SaD C¢K! i JAaS
AYRAGARAZ t a5 3A0S LSNa2 @EEal S 6KS
YIS RSOA&AZ2YE UGKNBdAZAK ° | A& Odza
RYlyRao®

1 CNASY WSRAIGDY Ay FTNASYRAKAL YSIyd yzi
O2yUiNRftftAY3d 2yS Fy20KSNQRa | OdAazyasz |
I ROAOS 2NJ OKIffSy3aS SIFIOK 2GKSNXRa&a ARS
KSFfiKe FNASYRAKALI &8 (R¥E YRAK (LIS I
G§23SGKSNJ YR SyRa&a NBaLISOOFdzZ e AF yS
1 t NEFSadaA2y Il LyNBRINGA2WARDOKRZ2®E aSG0Ay3
Of FdavYliSa aK2g NBaLISOG oeé fAadSyiay3
ONBRAUO 6KSNB A0Q&d RdzSd® ¢KSe& NBALISO
NEO23ayArasS 2yS y20KSNQRa aifAiftfta FyR
1 w2YLyGiA0 NBSEWSOVaKymwayogsSa Of SN O2Y
I ANBSYSyild | 062 dzi¥F 21NN SS ENBY LIS 2 y@aKKSILK S NI )
1AYR 2F O02YYAlYSyild Aa SELISOGSRI I yR
2NJ aSEdzZ tf | OGAGAlED b2 PS5 lAEERAHA RE D2
I LILIST N> y OS> 2N OK2A0Sao

9 WSt GA2yaKASE yeah (NG 38LSIOHIYF dzf (12 @2 dzZNR St
82dz ¢g2dzd R GNBFG I Ot2aS FNASYR® | 2dz
NEad IyR Syz22eYSyid> YR @2AR 06SAy3
82dzNJ YSY (Gl f | yR LK&ANWOIYIT RKESINBADY I 6
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Why is it important ﬁo z,mmﬁ

oﬁ_‘.m_,m <<_§ respect?

Towards
people who
work at our
school:

- g -

.‘;u : |

,,_thn... pect

Towards family
members and
adults who
care for me:

and doctors, librarians)

Towards public sector workers (police, nurses

..“.
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Mal ntaining drea
avol diomud sf al |

Toxic Friendship Groupst group of friends you may not like, want to be with or who even
like you, but you are scared about what could happen if you try to leave the group.

Genuine friendshipsThese last for years as they are based on mutual respect and are
people who make each other feel good about themselves.

What qualities make a person a good friergand what qualities do | need to have to be
a good friend to someone else?

Being a good friend means having qualities that help make friendships strong, supportive,
and enjoyable.

1. Kindnesxg! 322R FTNASYR aK2ga OFNB |yR SYLXI
and try to help you feel better.

2. Trustworthinessg You can count on a good friend to keep secrets and promises.
¢tKSBQNBE NBtAFO6fS FyR NBaLISOGFdzA 27F &2 dzN

3. Loyaltyc A loyal friend sticks with you in both good times and bad, offering
encouragement and support when you need it most.

4. ListeningcD22 R FTNASYR&a INB FGGSyadA@gS tAaasSys
make you feel heard and understood.

5. Sharing and Caring A good friend is generous with their time and belongings. They
look out for your weHoeing and happiness.

6. Acceptance; True friends accept you as
you are. They respect your differences
and never try to change you.

7. Fun and Laughte¢ Good friends enjoy
spending time together, making
memories, and having fun.

8. Forgivenesg Everyone makes mistakes.
A good friend is willing to forgive, talk
things through, and move on.

How to Maintain Great Friendships and Avoid Fallouts
Beingagoodfriendisatwdl @ a0iNBSGd LGQa y2i
NE

u zau |0
yourselfcA 0 Q& +f a2 Fo2dzi FLIWINBOAFGAYI YR Syo02«
are built on mutuatespect trust, andunderstanding

20



So how do we keep our friendships strong and avoid falling out?

1. Communicate Openly
¢clrf] K2ySadfte gAGK @2dz2NJ FNASYRaA® LT a2y
and respectfully. Good communication means bspeaking and listeningso make
sure you take time to hear their side too.

2. Be Understanding and Empathetic
¢CNBE (G2 aSS (GKAy3a FNRY @&2dz2NJ FNASYRQa Lk
and experiences, so empathy helps you find common ground and avoid arguments.

3. Respect Boundaries
9PSNE2YS ySSRa LISNER2YyIf aLl OS az2YSiAyYSa
their need for time alone or different preferences. This shows that you value them
and helps build trust.

4. Apologise and Forgive
arhaidl1Sa KIFILWSYyd LT 22d2Q@0S dzLJaSi az2yvySz2y
And if they apologise to you, be willing to forgive. Holding grudges can damage
friendships, but forgiveness keeps them strong.

Friendships takeffort andcarefrom both sides. By communicating, empathising,
respecting boundaries, and forgiving each other, you can enjoylastiong, meaningful
friendships.

21



Sometimes, when friends have none or very few of those qualities, we can end
up in toxic situations. Watch the following clips and complete the questions on
your answer sheet. Your teacher will then go through the answers.

hitps://www.youtube.com/watch?v=774HJQ9AdRK

Genuine friends get easily jealous of your success. True or false?

You can’t be jealous AND like your friend’s posts about their success on social media. True or false?
List three things which offend toxic friends which wouldn’t offend genuine friends.
When are toxic friends most likely to contact you?

How are toxic friends likely to react to your appearance? Why is this?

How do toxic friends make you feel? What might they say to do this?
What is the difference between how toxic and genuine friends express disagreement with you?
Why don’t toxic friends like your other friends?

What does it mean if your friend tells you other people’s secrets?

= Maiﬁtaining great friéndships
and avoiding fall-outs -

. ISignposting suppo

LI GRS I T o N
Useful helplines and charities:
Childline. Support for people under 19 in the UK. Call: 0800 11 11

Young Minds. Child and adolescent mental health charity. Call: 0808 802 5544

Teen Line | Teens Support hotline - Connect, talk, get help! Teen Line's highly trained

22



Wants Nedds oanc

R

How do I know what are wants,
needs and real priorities?

\\

Needs - things we can’t live without,
meaning we will die if we don’t have
them.

Learning outcomes:

Describe where particular
needs and wants fall on
Maslow’s Hierarchy of
need.

Wants —things which we would like,
or would make life easier, but we
don’t have to have in order to survive.

Explain why we need to
learn about wants and
needs and priorities.

Priority - a thing that is regarded as

Qre important than other things. J

A A - A A

2 KFGQa GKS RAFFSNBYOS 0SGsSSy ySSRa FyR gl yia

Neds and Wants

A need is something that is requiredn other words, something that is completely necessary. A
want is something that is desired because it is pleasurable, fun or would improve your life.

You can tell the difference between a need and a want by deciding whether your life would be
FotS (G2 O2yiGAydsS sAGK2dzi Add C2NJ SEIF YLX ST 64
able to live for long, because your body would stop working prigpand it would shut down.

Food, sleep and water would all be classed as basic needs. On the other hand, you could live
without an Xbox, even if it meant you might be a bit bored. This is an example of a want. If
something is griority, then that means its more important than other things. For example,

having access to clean water is a far higher priority for all humans that having access to a bouncy
castle, as we need one to live and the other is just a bit of fun.

Is there a middle ground between needs and wants?

There are certainly different levels of needs. The pyramid on the second page isachlladt 2 g Q a
Hierachg | yR AU &aK2ga @&2dz Fff (GKS RAFTFSNBY(d GKAY:

23



fATS®  2dzQff y20A0S G(GKFG>X GKS ySIENBN e2dz G2 0
particular qualities rather than material things. For example resiéem is very important for a

person to have, because they need to value themselves iardodhave the best chances of a

healthy and rewarding life. A person co@gistwithoutselfS 4 4 SSY X 0 dzi livaas &l ¢ 2 dz
as they could.

| 2dz Ry Qi @&2dz &l ePlajstt®nesampfe® | 02 dzii G K S

ThePlaystations not a need, because it can be replaced by other
things that achieve the same purpose. For example, you could

have a PlayStation, or a desktop PC, or you could even do .

something else with your time, like skateboarding, football or V

anything else that would entertain you. However, your need to -

65 SyGSNIFAYSR 2N 200dA SR Aa 79 A 62 ds

Hierachyg probably in the top bracket.
Do all people have the same needs and wants?

All people require food, water and sleep. All people need some sort of shelter (although not
everybody chooses to live in a house). All people need to go to the toilet. All people need their
body to keep them at the right temperature. However, differenbpée might have different

priorities. This means that people value different things. For example, one person might value
friendship as their most important need; another person might decide that being creative is their
most important need. Not everybody kdahe same need for close friendship or sexual intimacy,
although these needs are important for many people. Some people have additional needs due to
physical or mental conditions. For example, a person who uses a wheelchair needs ramps in order
to be ableto move around in some buildings; a person with diabetes might need insulin injections,
and so on.

Whose responsibility is it to meet my needs and wants?

You are in charge of achieving what you want in life. For example, if you want a nice house with a
nice car, you will have to work in order to achieve that goal. Sometimes, your wants depend on
other people: for example, if you want to have a romantic tietaship, you will have to find

someone who wants to have one with you.

Your needs are also your responsibility up to a point. For example, you need to make sure that you
get enough sleep and that you are looking after your health as well as you can. On the other hand,
the government has an obligation to help people who areeed. For example, an adult who
OFyQid 3ISi | 2 z2amiin&Owildacdve dichey lfrontthie gaernment, to help

them pay for food and other basic needs.

24
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Wants and needs quickfire bingo game:

You have been given a bingo card. Whilst listening carefully to the clip, you need to
cross out all the wants that you hear and circle all the needs that you hear. The first
person to circle all the needs, will shout ‘bingo’. If you really have heard themall, and
won the bingo game, you will go first to break today.

https://www.youtube.com/watch?v=aq6xk9ahMnl

\ O T B T AT
X L\ TR ; \ PR
"N \\"\ e st % kY«‘ 3 [’ ?j,?& :

Grilled cheese A labradoodle Starbucks coffee
Brand new shoes | Box sets Checking
: Facebook
S ‘ PlayStation Roller-skates Using the word
é ‘want’ instead
&N Shelter McDonalds Hot Cheetos
Brand new PSHE lessons Using the toilet
W girlfriend (potty)

YR e

Pl endouyr wants and needs
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Sefl Est eem

.. Why do we need self-esteem
SO¥  and how can we build it up?
i L,

: v ‘-‘Q‘:.v "~
i Learning outcomes: i

Describe ways we can improve
our levels of self-esteem and why
this is so important.

Analyse the root cause of low self-

# esteem, recognising how external

influences can affect our mental
‘ﬁ health.

New key term

Self-esteem - describes a person's overall
sense of self-worth or personal value.

&

LYIF3AYS @e2dz KIF@S | &LSgZ G Aya
@2dzd ¢KAA& (NBI & d3Nigi SBKYS

fA1S I YF3IAOHE 62E GKI 2R |y
Ll2aAeo@®S G(GK2dzAKGA I yR 0 2 dzi
&2 dZNE SATIMS JYSEATA K248 82 ) 2(i

828ABI F RSSLI R26y AYyAaAAR
I F @Ay 3 EKKABXKSWSYSHya (K .
832dzNR St T 22dz GKAY] &2 I believe 1In me EBEERS
322R | 02dzi 6K2 @2dz | NB A I ad
YR KSIFfikKe O2yURSYyOS Ay e2dz2NARSft T 2 KSy &2dz K
KAIKERBISFY> @2dz NBE Y2NB tA1Sfte (G2 FSSt KI LILR?
82dzNJ 6 &
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hy GKS 20KSMaKiISySR> YIS g/ 44 SifK# G €2dz R2ydd FSSt |
R2dzo (0 @2dzNJ F6AfAaSas (GKAY]l @2dzdNB y20 a AYLR
AaK2dzf R oB@iB8% ®OBYFTYI 1S §RdzdAASINBA 2RI 22 ANBER F
{SBEFGSSY A& AYLRNIFIYyG 0SOlFdzasS AG 0SOGa nK2g @&
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1. Embrace your uniqueness: Recognize and celebrate your individuality. You have unique
talents, interests, and qualities that make you special. Embracing them will help boost your
selfesteem.

2. Set realistic goals: Break down your big goals into smaller, achievable steps. When you
accomplish these small steps, you'll feel a sense of accomplishment, which contributes to
building seHesteem.

3. Focus on your strengths: Identify your strengths and nurture them. Whether it's academic
abilities, creative talents, or social skills, focusing on what you're good at can help you build
confidence and seksteem.

4. Practice seltare: Take care of your physical and mental Wwelhg. Get enough sleep, eat
nutritious food, exercise regularly, and engage in activities that bring you joy. When you
prioritize seltcare, you'll feel better about yourself.

5. Surround yourself with positive people: Choose friends who support and encourage you.
Surrounding yourself with positive influences can uplift your-esteem and help you
develop a healthier seifmage.

6. Challenge negative thoughts: Recognize when negative thoughts pop up in your mind and
challenge them. Replace negative galk with positive affirmations. Remind yourself of
your strengths and past achievements.
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7. Learn from mistakes: Mistakes are a part of life, and they don't define your worth. Instead
of dwelling on failures, view them as opportunities for growth and learning. Focus on what
you've gained from the experience and use it to improve.

8. Practice seltompassion: Treat yourself with kindness and understanding. Don't be too
hard on yourself when things go wrong. Practice-sethpassion by offering yourself
support and forgiveness, just like you would for a friend.

9. Try new things: Step out of your comfort zone
and try new activities or hobbies. Exploring nev
interests and challenging yourself will help you
discover hidden talents and increase your self X; &
confidence. w ! % ‘

10.Celebrate achievements: Take time to |/ & { i
acknowledge and celebrate your achievement: ?/7 ( — cb />
no matter how small. Reward yourself for your 9_,_, W :
efforts and accomplishments. This positive ——
reinforcement reinforces a sense of worth and
boosts seHesteem.

Remember, building seisteem takes time and effort. Be patient with yourself and celebrate the
progress you make along the way. You are capable of developing a strong and postivagelf

information sheets we’ve just read together.

My favourite five of the ten top tips are... Three things | didn’t already know
about self-esteem are...

Three reasons why self —esteem is so

In your own words, explain how managing
important is because (explain in full)

self-esteem is a lifelong commitment...
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The science of self-esteem

https://www.youtube.com/watch?v=wC9S fFMnaU

Can unsuccessful people have high levels of self-esteem? Give an example.

Watch the clips and
Self-esteem is crucial for us to have a feeling of .......ccceecvvrverrceenenne complete your
L questions on your task
Is high self-esteem more to do with how we think about ourselves sheet. We will then go
(psychology) or how much money we end up making (economy)? through the answers
together so you can fill
What factors seem to stand out when we study why people have in any you’ve missed.

particular levels of self-esteem (write down three).

Why do people who have ‘outperformed’ the parent of the same sex as them seem to have
good levels of self-esteem?

How can your parents / carers level of love and attention they give you affect your self-
esteem?

Why is ‘being fired’ when you’re older felt as a ‘tragedy’ for some, yet not for others?

Explain the most important factor for healthy self-esteem levels.

Why do we need self-esteem

and how can we build it up?

VR
Jsignposting support '

N 3 RN

8 Useful helplmes and charities
Young Minds. Child and adolescent mental health charity. Call: 0808 802 5544 (parents’ helpline)

Samaritans. Samaritans provide 24-hour online and phone support to people in distress. Call: 116
123

8l SANE. National out-of-hours mental health charity offering emotional support, guidance and
information. Call: 0300 304 7000 (4.30pm to 10.30pm)

https://mensadviceline.org.uk/contact-us/ Men's advice and support site

-

& https://www.youngwomenstrust.org/get-support/additional-support/ \WWomen's advice and

% support site
o L ~ C '4..\ [
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Onl i ne Literac
| Why can’t we always trust what ({S&

/" Learning outcomes:

Describe how social media may
disproportionately feature
exaggerated or inaccurate
information about situations, or
extreme viewpoints; to recognise
why and how this may influence Critical Thinking - the objective analysis
opinions and perceptions of people and evaluation of an issue in order to
and events. form a judgement.

Describe strategies to critically We'll explore this further shortly.

assess bias, reliability and accuracy K j

in digital content.
2 Keé R2 9SS ySSR G2 1y2¢ | o62dzi YSI

Media Literacy - the ability to critically
analyse stories presented in the mass
media and to determine their accuracy
or credibility.
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y2yaSyaSor | RgSOSRE (RKA A AY
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De https://www.youtube.com/watch?v=trZhY gXgKQ
https://www.youtube.com/watch?v=CH3 hC320bo

Watch the clips and complete the table below.
We'll go through the answers together afterwards.

Why do people trust Why shouldn’t people trust What’s in it for the influencers
influencers? influencers? themselves?

| Why can’t we always trust what

P we see in the media or online? "\
LONRR,

« ‘
Useful helplines and charities:
4| Young Minds. Child and adolescent mental health charity for teens struggling with any subject.
Call: 0808 802 5544

Teen Line | Teens Support hotline - Connect, talk, get help! Teen Line's highly trained teen
listeners provide support, resources and hope to any teen who is struggling.

SANE. National out-of hours mental health charity offering emotional support, guidance and
4 information. Call: 0300 304 7000 (4.30pm to 10.30pm)

| mental health problems or learning disabilities.

b{ Rights online (coe.int) Your rights online as a young person using

* social media sites

36



Racl sm

What is race and racism?

Racism is defined by the Oxford English dictionary as:

"Prejudice, discrimination, or antagonism directed against someone
of a different race based on the belief that one's own race is superior."

Racism is still unfortunately something we hear a lot about today. In a world where we are
planning to send humans to Mars, you would think humanity would be able to look beyond
superficial characteristics such as skin colphut although we have comeaery long way, we

have by no means eliminated racism altogether. Where we should be embracing diversity, there
are still corners of the world where uniformity of appearance and culture is a priority of the
government. For example, the plight of the Uyghuislims in Ching who are originally a Turkish
ethnic group, being forced to assimilate in Chinese culture, targeted by how they dress, their
religion¢ and most disturbingly, their innate characteristics (what they actually look like as a race
of people)

We hear a lot about racism in Western

63 KSENJ GKS 5 2haidevew NI r'“ o
before, with some speculating the media see A y
the term as a buzzword, which makes the ‘ B et
perfect clickbait and therefore is overused. We ' et
are fortunate in the UK that by most metrics, X
our population is far less racism that 50 years =
agoc yet this does not mean racism has disappeared. Yet if racists read some scientific journals on
race, they might realise how ridiculous they are being.

2Kg R2 ¢S KI@S | 02y OSLIi 2F WNI OSQK

Race and ethnicity don't show up at the genetic level. Yet no one is denying that there is human
diversity, and as you may know, how a human looks depend on their individual DNA in their genes.
Genes are like tiny instruction manuals inside of us all,l2N4 is like the actual instructions.

Genes are passed on from our parents (which is why we often look like them), but can also skip a
generation or twog which may be why you have ginger hair, like your nan. However, humans
AKEFNB dpddg> 2F GKSAN ISy SiA OtrubtiKg ubdlib AateSaNsy a G A Oa @

37



gAy3da 2N oSI1ax 0SOFdzaS GK24aS OKINIFOGSNR&aAGAOaA
bird species (amongst others) and we humans are a separate species.

There is only one species of human in the world today.
GKEFEG Aa NIYOSK 9aaSyidaalffe
made up to classify people. If we trace our ancestors bg
far enough, thousands and thousands of years, the foss
record shows scientists thate all originated from Africa.
Go back far enough in your family tree and you will find ¥
your African relatives (not literallywe only recently >
started keeping useful documentation for heritage
enthusiasts!) This means our distant, distant ancestors |
were probably all black, because black skin suited the African climate. Anyone born with white skin
g2dzZ R KI @S adzFFSNBR OSNE ol Rfé& GgAUK adzyodzNy 7
WYdzi F A2y Qd | Ydzil GA2Y A& pydogeytly fromBaBeyitSto OK I y IS a
children.

K dzyY

As Africans left to explore Europe, mutations which made people paler would have been useful, as
0KS &adzy olayQid +ta adNRy3a YR LIS2LXS g2dzZ R ySS
more vitamin D and prevent diseases like rickets. As early haragplored the eastern deserts,

eyelids which covered more of their eyes and kept the sand and therefore infections out became
useful. As humans moved to higher ground and lived up mountains, how they process oxygen
changed in some communities, to adapthigh altitudes.

¢CKS LIS2LX S 02Ny 6A0K GKSAS Y2NB WdzaSTdZ Q 3ISyYyS
successful and therefore have more children, who kept the useful gene and continued to pass it
on.

Allofi KS&S @FNAIFGA2ya 200dzNJ Ay GKS nonm: 2F OKIE N
CKIFiQa ddAyeH 2SS aAKIFINB dppdhpd: 2F 2dzNJ OKI NI OG SN
Perhaps if we had known this information hundreds of years ago, wedwvayer have divided up
LIS2LX S o6& |y ARSI 2F WNIOSQo®

Yet we continue to use the termwithout being able to really define it. Does race actually exist, or

is it just a name for a collection of cultural characteristics? Is an Asian person brought up by a
Jamaican family, who is immersed in and celebrated tNd Odzf G dzZNB W. £ I O1 Q 2 NJ
arbitrary distinction? What makes a person a certain race, if race is a human concept?

These are still questions being discussed today, by great minds all over thecwiofld R2 y Qi S E|
to have all the answers yourself. Just keep an open mind and as always, be ready to think and
listen to different ideas critically.
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Pl ease read the below sources

ce A) POVERTY
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UK government data website)

Percentage of people living in the most deprived 10% of neighbourhoods, by ethnicity

All - 9.9%
asian I 1 7
Bangladeshi [INNSNSNNNNNN 10 3%
Chinese - 8.4%
Indian Illll'iaﬁ
pacstani - | 1%
Asian other IS o 995
Black [ 1522
Black African [N 15 6%
Black Caribbean [N 14 19
Black other [N 16 6%
mixed | 132>
Mixed White/Asian - 10.1%
Miced White/Black African  [JINSSSNENN 13 79
Mixed White/Black Caribbean _ 17 4%
Mixed other [N 10.2%
white [ o.0%
white British [ 0.1%
white Irish [ 5.1%
White Gypsy/Traveller [N 11 79
White other [N & 2%

20 30 40 50 60 70
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https://www.ethnicity-facts-figures.service.gov.uk/uk-population-by-ethnicity/demographics/people-living-in-deprived-neighbourhoods/latest
https://www.ethnicity-facts-figures.service.gov.uk/uk-population-by-ethnicity/demographics/people-living-in-deprived-neighbourhoods/latest

Source B) PAY
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(official UK government data website)

Average hourly pay by ethnicity over time

All Asian Black
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—— "
g0 T £10 o—e—o £10 —e—o—
£5 £5 £5
2013 2018 2013 2018 2013 2018
Mixed White Other
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Source C) HI GHER EDUCATI ON
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train

(off

feg/uiltiad h-anti/ eednid g-édy@é u c at i on/ | at est
i al UK government data website)

o |-

Percentage of state school pupils aged 18 years getting a higher education place, by ethnicity over time
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-» Asian -e- Black Chinese -o Mixed White -e- Other
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https://www.ethnicity-facts-figures.service.gov.uk/work-pay-and-benefits/pay-and-income/average-hourly-pay/latest
https://www.ethnicity-facts-figures.service.gov.uk/work-pay-and-benefits/pay-and-income/average-hourly-pay/latest
https://www.ethnicity-facts-figures.service.gov.uk/education-skills-and-training/higher-education/entry-rates-into-higher-education/latest
https://www.ethnicity-facts-figures.service.gov.uk/education-skills-and-training/higher-education/entry-rates-into-higher-education/latest
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Which three groups live in the most deprived settings, according to source A?

2 KFEG OFy 6S fSIFNY FNPRYthSsuPris@Wad?LIKA Ay &2 dzNDS
Why / why not?

What does graph C show? Why do you think this is?

What problems does source D suggest we are still facing today?

2 K@ 2 @2dz GKAYy]l GKSNBQa y20 YdzOK RAFTFSNByOS

R
a2 dz2NDS . K
Why do you think there is such a discrepancy in graph C?
What does the professor quoted in source E think the problem is?

Which three groups live in the most deprived settings, according to source A? Why is this? You
might want to consider the difficulties faced by recent immigrants to a new country in your
answer. Explain in full.
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{ GdzRé& &2dzNDOS 9 2KIG A& (GKS AaadsS FyR K2g 02dz
What links can be made between source C and source A. What does this suggest? Explain in full.

¢t2 oKIG SEGSYlH R2Sa &42dNOS C 02y (iNI RAOG GKS 2

> o i%.ﬁ b .“ Y

Racism and discrimination helplines and charities:
Samaritans. Samaritans provide 24-hour online and phone support to people in distress. Call:
116123.

& diversecymru.org.uk

Welsh charity committed to supporting people facing inequality and discrimination. Offers
mental health services to people from Black and minority ethnic backgrounds through its
mental health projects.

blackthrive.org Works to address and challenge the structural barriers that prevent Black people
¥ from thriving.

baatn.org.uk Provides a list of therapists from Black, African and Asian backgrounds, and
signposts to local mental health and advocacy services.

e

.ﬁ

muslimcommunityhelpline.org.uk
Provides listening and emotional support for members of the Muslim community.
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Stereotyp ng

leaming =~ o
outcomes:

Describe the meaning of

Stereotyping —to believe unfairly that all
people or things with a particular
characteristic are the same.

stereotyping. Explain wh
we ste?eityie%ﬁd — d Stereotype —this is a creation of the
we can train ourselves not application of stereotyping. For example,

the idea that a French person would hold
a baguette and wear a beret.

- )

Match the description to the comact picture numbear

to apply negative

Descripticn Picture mumber Why did you choose this person?

Chess Champion

Film Star & Oscar Winner

Winner of 7 Olympic Gold
Medals

Meuroscientist [Brain
Surgeon)

Millionaire Entrepreneur

Froduct designer for Apple

Film Director

3x World Heavyweight
Champlion

43



So why do we all make generalisations about groups of people,
even when we know we shouldn’t?

Stereotypes can be
neutral (like
Australians like the
outdoors)

5 R b Y 2 v i
\ XN T

You have been givena bingo card. Whilst listening carefully to the clip, you need to

circle the key points as you understand them. The first person to circle all of them, will
| shout ‘bingd’. If you really have heard them all, and won the bingo game, you willgo
B firstto break today. https://www.youtube.com/watch?v=-3FSFirWcow

Stereotypes can lead
to positive or
negative
generalisations.

It enables the brain
to make mental
shortcuts.

Stereotypes were

Stereotypes are
learned at a young
age.

Confirmation bias
strengthens our
personal
stereotypes.

Stereotyping
developed to

protect us.

One stereotypeis
that lions are safe.

* Describe what we mean by stereotyping and give one example of
a stereotype:

* Explain why it is that people stereotype and how stereotyping
developed as a useful survival tool:

Explain why some people still makes generalisations about
different groups of people today:

(n
"
).
),

How do you feel about this lesson?
Circle the emoji that fits you best.

1911 1INd
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", A

¥ diversecymru.org.uk

o

mental health projects.

muslimcommunityhelpline.org.uk

" and wh dowe do this \

Discrimination helplines and charities:

5 LGBT national help centre: 888-843-4564

Welsh charity committed to supporting people facing inequality and discrimination. Offers
mental health services to people from Black and minority ethnic backgrounds through its

i| baatn.org.uk Provides a list of therapists from Black, African and Asian backgrounds, and
signposts to local mental health and advocacy services.

% Provides listening and emotional support for members of the Muslim community.

Protected

Dana just applied for a
promotion at work. She is
perfectly qualified for the
position as Technical Manager,
but didn’t get the job.

manager said, ‘Well you know
what it’s like — traditionally it's a
bit of an old boys’ club in here -
and we like it that way.’
Discuss: Has Dana been
discriminated against? How?
DR

What are protected characteristics

and why are they important?

She asked for feedback. Her line

What do we mean by the terms ‘prejudice’
and ‘discrimination’?

CLUES:
leaving out  unfairness
inequality  difference in treatment

Char act
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._ Let’s feedback on Dana’s situation.
| How is this type of discrimination damaging
i to both Dana and wider society?

| If other people who
wanted to work at the
company hear about this

If Dana has poor mental health
after this situation then...

: then..

A |f younger women and
PR girls in the same
"fra- { profession hear about

How is this type of
discrimination

damaging to

everyone?

Wider society will lose
out because...

Dana’s workplace will
lose out because...

.-y this then...

If female students who are thinking
about this career hear about this then...

Learning outcomes:
Describe how we tackle the

language and behaviour, offline
and online, including sexism,
homophobia, biphobia,
transphobia, racism, ableism
and faith-based prejudice in the
workplace and other settings.

unacceptability of prejudice-based

https://www.youtube.com/watch?v=14MWVEAww2g |

AN

Protected characteristics - YouTube

_/

Prejudice - preconceived opinion that
is not usually based on reason or actual
experience.

Discrimination - the unjust or
prejudicial treatment of different
categories of people.

Protected characteristics— personal
or group qualities that are protected
by the Equality Act 2010

The Equality Act 2010 —the law which
protects our characteristics from being

discriminated against.




Wh a t are Protected Characteristics?
I n the UK, it is against the | aw to discrimin

/ 1 age
T gender reassignmen
1T being married or I
T being pregnant or
T di sability
T race including col I C
T religion or belief
1T sex
\ M sexual orientation
That 6s because these quali tbifvesdrneepcat betdedpf
di scrimination agawmhmen woy arfethese qualities
/ T at wor Kk \
T in educati on
1T as a consumer
T when using public services
1 when buying or renting pr
T as a member or guest of a or

rotected from discriminati on
f youdre associated with some
friend, iiMfatyioawum ver csounpd ari thed

di scriminatio
family member o
cl ai m.

You can do something volu
taking 6positive actiono.

Youdre | egally p
n i
;

peop
act

T are at a disadvantage
T have particular needs
T are wunedperresented i n an

How could someone discriminate against

Discrimination can come in one of the foll owi

/ T direct disttreéant inag i aameone with a prohecte1
than others

T indirect dipuwtrtiimaoartuloens or arrangement's ir

but that put someone with a protected fchar

\_ J




T harassumewdant ed behaviour | inked to a prote:
someoneb6s dignity or creates an offensive
T victi mitgaetaitamg someone unfairly because th
di scri mi nragd 9 osme mtr ha
The | aw protects you against discrimination a
T di smissal N\
T empl oyment terms and
T pay and benefits
T promotion and transf
T training
T recruitment
T redundancy /
Some forms of discrimination are only allowed
wor ks, for exampl e:
T a Roman Catholic school restricting ﬁ)plic
onl vy
T employing only women in a heal .
T Aboygsr'ammar (ssucchhood)® nBWS al | owi ng

1 Slgnpostmg support

. Dlscrlmlnatlon helpllnes and chantles

) diversecymru.org.uk
| Welsh charity committed to supporting people facing inequality and discrimination. Offers

'

£ dlscrlmlnatlon |ncIud|ng dlsablllty, sexand race.

What are protected characteristics
and why are they important?

.

- O e T

mental health services to people from Black and minority ethnic backgrounds through its
mental health projects.

baatn.org.uk Provides a list of therapists from Black, African and Asian backgrounds, and
signposts to local mental health and advocacy services.

muslimcommunityhelpline.org.uk
| Provides listening and emotional support for members of the Muslim community.

Equality Advisory Support Service (EASS) - GOV.UK (www.gov.uk) For advice onany type of
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Qual it i

e S

and

' What are my qualities and skills
and how do | develop them?

Learning outcomes:

Review your strengths, interests,
skills, qualities and values and
how to develop them.

Begin to set realistic yet
ambitious targets and goals for
developing our skills and
qualities further.

Start to investigate the skills and
attributes that employers value.

An interest —something we enjoy
learning about or doing.

A personal quality —our personality
attributes, e.g; kindness, humour, being
hard-working, intelligent or helpful.

Skills —the ability to do something well,
e.g. carpentry, cooking, creative writing,

football, coding, painting. J
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Skills I'd like to develop further: Values | think are most important:

Ways | could try to develop ‘ Values | feel are less important:
my skills further: My skills:

My qualities:

My values:

Me:

My interests:

My best qualities: Interests | could pursue as
part of a career:

My qualities | think | need to work on: Interests which are more
of just a hobby:




Now we’ve determined our interests, qualities, strengths and skills,
Let’s think about our values. But what do we mean by values anyway?

~

" CAPITAL

SCHOOL

What are values and

where do they come
from? Use the

images to help think

of examples.

By our values we mean... forexample.....
Our values can come from many places such as...

Now we know what values are, how do we work out our own
personal values? Watch the clip and answer the questions on your
sheet. We'll go through the answers together afterwards. |

https://www.youtube.com/watch?v=cZM9Z4vM-iM
A https://www.youtube.com/watch?v=nBc8AdZmLn4
\ https://www.youtube.com/watch?v=70 Q3RJyV3M

Values are like...

Give three examples of values from the clips

Give an example of how values can change, depending on culture or religion

Does everyone have the same values?

In the third clip, note down three personal values mentioned which you think you might share.
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* Mame three of your personal strengths.

Describe which of your personal skills or qualities could be
* valued by an employer in the future:

* Explain why it's important to discover and develop your personal
qualities and skills throughout school:

L1INJIL 1IN3

e TYRYRY®R How do you feel about this lesson?
.~ L S P e Circle the emaji that fits you best.

Budqetinq our M C

. How can we successfully
budget our money?

N
4

Learning outcomes:

Identify key terms and information
about your own income and
expenditure.

Budgeting: A budget is a spending
plan based on income and
expenses.

Create a personal budget plan
which includes key information on
income and expenditure and will
enable you to successfully manage
money in future.

Income: money received or made
(money coming in).

Expenditure: money spent
(money going out).

4
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| How can we successfully
budget our money?

N What is budgeting, why is it important and why do we need to get into good
budgeting habits so early on? Watch the clip and answer the questions on
your sheet. We'll go through the answers together in five minutes.

https://www.youtube.com/watch?v={1Vwth0B8I|8

What is budgeting a fancy term for?

What will a budget do?

What can a budget teach you?

What else does making a budget do?

. ERR e

L On the left hand side of the scales, write

| down as many sources of income that a
person could have as you can think of.
Then on the right, write possible outgoings.

Outgoings:

For example, wages For example,

Income:

from a job electricity bills

Discussion questions: How many of you have a savings account?
How many of you usually spend more than you save each week?
What issues could this cause in the long term?
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